
AB421 – Construction Defect: 

The reversal of the gains we made to CD in 2015 was our biggest fear going into this session, but we understood 
the political realities of this session.    It was coming no matter what, we worked with partners we could to get 
this much better than it started out.  As evidence of our success the amended bill passed the Senate 
unanimously and was concurred unanimously in the Assembly.  Here is the breakdown: 

Despite efforts to modify or delete we retained our definition of a construction defect and the requirement for 
homeowners to sign the notice and allow for an inspection of claimed defects. 

There was an attempt to bring back attorney’s fees into damages, we reversed this. 

They were successful in changing the statute of repose to 10 years. 

They proposed massive changes to the tolling provisions, we reversed this. 

They attempted to remove the statute of repose for willful misconduct or concealing of defects.  This was 
greatly modified to provide that fraud must be proven and subcontractors can’t be held responsible for covering 
what they weren’t responsible for. 

There was an attempt to give back standing in CD cases to HOAs, this language was reversed and expanded on 
to prevent such. 

They tried to force all licensed contractors to carry general liability insurance with limits imposed by bid limit, 
this was removed in its entirety. 

 

AB440 – Builder Warranty: 

This places into statute a requirement for home builders to provide a one-year warranty and provide a 
disclosure of such.  The critical issue in this bill was the start date of the one year, which now says “from the 
date of completion of a written punch list”.  NBA will be working to incorporate these requirements into or 
standard contract documents available to members. 

 

AB132 – Pre-employment Drug Testing: 

It is unlawful for any employer in this State to fail or refuse to hire a prospective employee because the 
prospective employee submitted to a screening test and the results of the screening test indicate the presence 
of marijuana. 

HOWEVER, 

This provision does not apply if the prospective employee is applying for a position: 

(c)That requires an employee to operate a motor vehicle and for which federal or state law requires the 
employee to submit to screening tests; or 

(d)That, in the determination of the employer, could adversely affect the safety of others. 

 



AB456 – Minimum Wage: 

Raises the minimum wage 75 cents over the next 5 years to $12 per hour without health insurance and $11 with 
health insurance. 

 

SB312 – Mandatory Paid Leave: 

This only applies to companies with 50 employees or more.  Employer is required to provide 0.01923 hours of 
paid leave per hour worked.  It isn’t specific to sick leave, so you can use a “paid time off” system to meet this 
requirement. 

 

SB493 – Misclassification of Independent Contractors: 

Among other things this new law clarifies that only licensed contractors or subcontractors qualify as 
independent contractors on a project. 

 

AB25, AB26, AB27 & AB29 – Nevada State Contractors Bills: 

We applaud the NSCB for bringing these bills for consideration and we were proud to support.  A few highlights: 

Increasing the time frame to obtain the mandatory 4 years of qualifying experience to 15 years. 

Removes the mandatory requirement for certified financial statements at license renewal. 

Reconsideration of license cancellation for deployed military members. 

Increases the recovery limits from the Residential Recovery Fund. 

Clarifies use of cease and desist orders. 

Allows for Prime or General Engineering Contractors to hire licensed general contractors. 

 

Public Works / Prevailing Wage Changes: 

Significant changes were made this session with respect to public works projects, if you work in that space 
please do your homework and understand the impacts.  From rolling back 2015 changes on applicability and 
threshold; to expansion of qualifying projects; to project labor agreements; to determining prevailing wage; and 
mandatory requirements for apprentice hours. 

 

SB 151 – Renters Bill of Rights 

If you own rental property, significant changes were made to who can serve an eviction notice and how, 
timeframes for such, access to personal belongings, late fee charges and limitations upon sale of property. 


